


 One way to learn about how God made you is to discover 
or confirm your Spiritual gifts, Heart, Abilities, and 
Personality, comparing these with your past Experiences.  
This is accomplished through the completion of a SHAPE 
workbook, and a personal interview with a SHAPE 
coordinator to analyze your results.  This process is intended 
to help discover or confirm the SHAPE God gave you, and 
the ways you can most effectively use that SHAPE.

 This process assists you in finding your strengths in the 
things you do at home, at work, and at Integrity Church, and 
may even give you some unexpected ideas about areas in 
which you'd enjoy involvement in the community or at 
church.  Please be aware that the SHAPE process is by no 
means designed to require your participation in any area or 
specific task at Integrity or elsewhere, but rather is provided 
as a service and encouragement to you as you seek the 
ways in which God designed your SHAPE to interact with 
those around you.

 If you have questions in the process of completing your 
SHAPE survey, please call Jamie Clapp at 336-437-3248 or 
email clapp.jamie@yahoo.com. When you have 
completed the survey exercises, please call or email Jamie 
to schedule a personalized interview time.

Discovering Your

SHAPE
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Introduction

 “Your hands formed and shaped me.” –Job 10:8

 God has been molding you and shaping you for service since you were born.  In fact, God 
started making your unique shape even before you were born.

 “You (God) created every part of me.  You put me together in my mother's womb.  When 
my bones were being formed, when I was growing in there in secret, you knew I was there-- 
You saw me before I was born!  The days allotted to me were all recorded in Your book 
before any of them ever began.” –Psalms 139:13-16

 You were shaped by God to fulfill a purpose.  Your task is to see how God has shaped you 
and minister in a way that uses this knowledge.  In your ministry, function follows form.

 Our society today is a “doing” society.  We feel we must be always doing something, never 
sitting still.  Surely you have heard someone, maybe even yourself, say “Don't just stand there, 
do something!” Perhaps God is saying, “Don't just do something, stand there!” He has a divine 
purpose for our lives that He formed before we were born.  When we do things just for the 
sake of doing something, we may be causing more harm than good.  One of the purposes of 
this book is to help you “just stand there” and see more clearly how God has shaped you for 
ministry and then use that to better serve Him.

 God is more concerned with your motivation for ministry and your attitude toward your 
ministry than He is with you just doing something.  He wants you to be joyful and use how He 
has made you to serve Him so that you are fulfilled.  If your motivation and attitude are those of 
true service, then your life will reflect the characteristics below.

 •  A Christian prompted by service serves out of obedience, not obligation.
  • A Christian prompted by service is motivated by what God sees, not by fear of what    
others might say.
  • A Christian prompted by service serves with the attitude of ‘whatever it takes’, not just    
doing the minimum.
  • A Christian prompted by service has a ministry mindset of ‘Father-first’, not ‘me-first’.
  • A Christian prompted by service serves with a spirit of humility because of what God did,   
not a spirit of pride in what he or she did.
  • The results of service are God-glorifying, not self-seeking.
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Our S.H.A.P.E. Determines Our Ministry and Mission

Our service encompasses both our ministry, that which we do to serve those IN the body of 
Christ, and our Mission, that which is done to serve those not yet in the body of Christ. We
Use the term SERVICE to designate both ministry and mission.

S.H.A.P.E. stands for the following:

Spiritual Gifts
 “Each man has his own gift from God, one has this gift, another has that.”
  –1 Corinthians 7:7

Heart
 “In his heart a man plans his course, but the Lord determines his steps.”
  –Proverbs 16:9

Abilities
 “There are different abilities to perform service…”
  –1 Corinthians 12:6

Personality
 “No one can really know what anyone else is thinking or what he is really like, except that  
person himself.” –1 Corinthians 2:11

Experiences
 “Now I (Paul) want you to know, brothers, that what has happened to me has really served  
to advance the gospel.” –Philippians 1:12

 Our ministry is most effective when we are using our gifts and abilities in the area of our 
heart's desire in a way that best expresses our personality and experience!
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 This survey is merely the first step in a life-long process of discovering how wonderfully and 
uniquely you are made.  The goal is to start you in the process of determining your spiritual 
gifts, your passions, and your personality.  Its purpose is not to pigeonhole people into 
categories, yet it is true that when ministry reflects your God-given individuality, consistent with 
your gifts, passions, and personality, it leads naturally to fulfillment and fruitfulness.  When you 
serve according to your giftedness, you serve competently.  When you serve in ways that are 
consistent with your God-given personality, you feel free to be yourself.  This process is 
designed to assist you in understanding who God made you to be and how your service can 
make a significant eternal impact.

 Please complete this survey in the order that it is presented.  After completing this survey, 
feel free to go back through and reread sections, but don't change answers.  Usually your first 
reaction is your truest reaction, whether you like it or not.

 Everything you do should be done in a spirit of prayer.  This is especially vital as you begin 
to see how God has shaped you.  Before beginning this process, take time to thank God for 
how He has made you and ask that He help you in this process.  As this survey will most likely 
take several sessions to complete, please remember to start each session by asking for God's 
direction.  A prayer has been provided below, but it does not hold any magical powers in and of 
itself; it is simply a guide if you'd like its help.

  Dear God,

      Thank You for making me the way that You have.  Thank You for    

  making me unique and for caring enough about me to know me    

  even before I was born.  I ask that You help me in this process of   

  determining my shape.  Give me clarity of thought so that I can    

  view myself in the way in which You would have me to.  Direct my   

  thoughts and help me not to depend on my own understanding,    

  but to give You control of everything.  Use me, God, in such a way   

  that You will receive the glory.

   In Jesus' name, 

   Amen.
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Spiritual Gifts

 “Now about spiritual gifts I do not want you to be ignorant.”
  –1 Corinthians 12:1

 A spiritual gift is a special ability given by the Holy Spirit to you when you begin a personal 
relationship with Jesus Christ.  They are to be used in service to others and, therefore, build up 
the body of the church.

10 Truths of Spiritual Gifts

 1.  Only Christians have spiritual gifts.  –1 Corinthians 2:14

 2.  Every Christian has at least one spiritual gift.  –1 Corinthians 7:7

 3.  No one receives all the gifts.  –1 Corinthians 12:27-30

 4.  No single gift is given to everyone.  –1 Corinthians 12:29-30

 5.  You can't change your spiritual gift.  –Ephesians 4:7

 6.  The Holy Spirit decides which gifts you get.  –1 Corinthians 12:11

 7.  The gifts you are given are irrevocable.  –Romans 11:29

 8.  You are to use the gifts God gave you.  –1 Timothy 4:14

 9.  It's a sin to neglect the gifts God gave you.  –1 Corinthians 4:1-2, Matthew 25:14-30

 10.  Using your gifts glorifies God and verifies you as a Christian.  –John 15:8
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The Purposes of Spiritual Gifts

 • They are not for your benefit, but for the benefit of others.

 “Each one of you, as a good manager of God's different gifts, must use them for the  
good of others, the spiritual gift he has received from God.”
        –1 Peter 4:10

 • They are to produce unity in the church.

 “It was He who 'gave gifts to men' to build up the Body of Christ so we shall all come  
together to that oneness in our faith, and become mature.  Then we shall no longer  
be children, carried by the waves and blown about by every shifting wind.”
        –Ephesians 4:11, 13-14

Click here for Spiritual Gifts Inventory.

 The Spiritual Gifts Inventory provided is no magical thing.  When you complete it, you will 
not see a bright light, hear a chorus of angels, and with confidence sell all of your possessions 
and move to Africa to use your gifts.  However, you will have an idea of how God may have 
gifted you to serve Him and His Church.

 As you answer the questions, do not answer according to the way you sometimes wish you 
were or the way someone else would like you to be.  Answer the questions according to what 
is true for you when you are relaxed and there is no pressure to be anybody but yourself.  
Think back over your life and the ways you have really preferred to be all along when you have 
had the chance to be “just you.” There are no wrong answers.  Every gift is needed and none 
is any more important than any other.

https://gifts.churchgrowth.org/cgi-cg/gifts.cgi?intro=1


7

Monitoring Our Heartbeats
Heart/Passion

 Physiologically, you have a unique physical heartbeat, different from anyone else's.  
Likewise, God has given you a unique emotional “heartbeat” that races when you encounter 
activities, subjects, or circumstances that interest you.  You instinctively feel deeply about 
some things and not about others.

 This God-given motivation serves as an internal guidance system for your life.  It 
determines what your interests are and what will bring you the most satisfaction and fulfillment.  
It also motivates you to pursue certain activities, subjects, and environments.

 The Bible uses the term “heart” to represent the center of the motivations, desires, and 
inclinations.  Your heart determines three main things:

· Why you say the things you do
       “The mouth speaks what the heart is full of.”
         –Matthew 12:34

· Why you feel the way you do
       “If our heart does not condemn us, we have confidence before God.”
         –1 John 3:21

· Why you do the things you do
       “Guard your heart, for from it flows the springs of life.”
         –Proverbs 4:23

 God had a purpose in giving you your inborn interests.  In fact, your emotional heartbeats 
reveal a very important key to understanding God's design and intention for your life.

 The Bible makes it very clear that your heart was designed by God, but you make the 
choice to use it for good or for evil, for selfish purposes or for service.

 Have you ever taken time to sort out and identify the things you are good at and motivated 
to accomplish?  Do you use these talents as completely or effectively as you could?  The key 
to understanding your heartbeat is to look at your past accomplishments.

 Take a few moments to reflect on your past.  Think about those things you have done that 
you really loved doing.  Think about the things that you would do even at a high cost, be it 
financial, physical, or emotional.  As you look back, try to focus on general themes that you 
may sense as your heart, your passion.  Then, fill out the Heart/Passion Questionnaire.
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Heart/Passion Questionnaire

 Your heart will lead you to some compelling action.  Your heart for the poor, unbelievers, 
students, discipleship, unwed mothers, business executives, the unchurched, etc. is part of 
God's way to directing you to where you can best use your Spiritual Gifts.

 The following questions can help you identify and state your heart.  Assume that money, 
time, and abilities are not an issue.  Follow your dream.

 1.  I prefer to work with:

   c Things c People
   c Information c Other:

 2.  I am attracted to and have the greatest concern for:

   c  Infants c Adults:  Singles
   c Children c Adults:  Couples
   c Students c Other: 
   c Young Adults c No preference

 3. My deepest desire is to make a difference in the following areas:

   Ministry Teams: Small Groups
   c Performance/Stage c Home Fellowship
   c Facility/Financial c Support/Celebrate Recovery
   c Welcoming/First Impressions c Study
   c Counseling/Care
     Missions (Reach)
   Outreach c Local
   c Children c Regional
   c Youth/Student c International
   c Adult 

 4.  The area I'm most excited about at Integrity Church is: 

 

 5. If money, time, family, or education were not an issue, and I knew that I could not fail, I    
  would do the following:  

 

 6.  I enjoy or love to:  
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Applying Our Abilities
Abilities/Talents/Skills

 “There are different abilities to perform service.” –1 Corinthians 12:6

 “I (God) … have given him skill, ability, and knowledge in all kinds of crafts…”
   –Exodus 31:3

 One of the most common excuses you may give for not getting involved in something is 
that you do not have any abilities to offer.  Nothing could be further from the truth; the key is 
matching abilities with service opportunities.  No one person can do everything, but every 
person can do something.  God has made each of us a “10” in some way.

Five Misconceptions about Abilities (Skills and Talents)

 1. MYTH:  People are not born with skills.  All skills must be learned by experience.    
This is simply not true. There are a number of skills that seem to be inborn or are developed 
very early in infancy.  When people say, “She just seems to have a natural talent for it,” it is 
probably true!

 2. MYTH:  Those skills that must be learned are learned primarily in the classroom.    
Actually, some of your most basic skills were learned at home, “in the street,” or somewhere 
else outside of a classroom.

 3. MYTH:  If you have certain abilities, you will be very aware that you have them.    
Actually, you are probably using a number of talents or skills that you are not even aware of or 
that you do not consider being skills!  You need some process of skill identification.

 4. MYTH:  Skills that I use at work are only usable in that environment; I could not   
use them at church.  Hopefully, by the end of this process, you will see how many talents can 
be transferred across facets of your life.  The key is to be creative!

 5. MYTH:  Most people only have a very few abilities.  The truth is that many national   
studies have proven that the average person possesses from five hundred to seven hundred 
skills!

 Again, the key to determining what you are skilled at is to look back at your past.  Think 
about the things that you enjoyed doing, things that you did well.  Look for specific talents, 
skills, and abilities that you may have focused on.  Then, fill out the following Abilities/Talents/ 
Skills Checklist and Questionnaire.
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 Please go through each area, carefully marking the boxes that indicate talents or skills in 
which you have proven ability (confidence and competence).  Be honest and fair in your self-
evaluation.

Abilities/Talents/Skills Checklist

Professional Services
c Mental Health
c Social Work
c Financial
c Dental
c Medical
c Chiropractic
c Legal
c Accounting
c Bookkeeping
c Taxes
c Nursing
c Engineer: _______________
c Lifeguard
c Career Counseling
c Unemployment
c Day Care Director
c Law Enforcement
c Personnel Manager
c Public Relations
c Advertising
c Television:______________
c Radio: _________________
c Computer Programmer
c Paramedic/EMT
c Systems Analyst
c Journalist/Writer
c Education
c _______________________
c _______________________

Art
c Layout
c Photography
c Graphics
c Multi-Media
c Typesetting
c Crafts
c Artist
c Banners
c Decorating
c _______________________
c _______________________

Musical
c Soloist
c Instrument: _____________
c Composer
c Arranger
c _______________________
c _______________________

Construction
c General Contractor
c Architect
c Carpenter: General
c Carpenter: Cabinet
c Electrician
c Plumbing
c Heating
c Air Conditioning
c Painting
c Papering
c Masonry
c Roofer
c Telephones
c Taper
c Concrete
c Carpet Installer
c Interior Design
c Draftsman
c Welder
c _______________________
c _______________________

Working with
c Handicapped
c Hearing Impaired (Signing)
c Incarcerated
c Learning Disabilities
c Nursery Homes/ Shut-Ins
c Emotional Disability
c Attention Deficit Disorder
c _______________________
c _______________________

Office Skills
c Typing (40+ wpm)
c Word Processing
c Receptionist
c Office Manager
c Data Entry
c Filing
c Mail Room
c Library
c Transcription
c Shorthand
c ____________________
c ____________________

Theatrical
c Actor/ Actress
c Poet
c Dance
c Mime
c Puppets
c Clowning
c Audio Productions
c Video Productions
c Sound/ Mixing
c Lighting
c Set Construction
c Set Design
c Stage Hand
c Script Writer
c ____________________
c ____________________

General Help
c Cashier
c Child Care
c Customer Service
c Food Service
c Transportation (car)
c Transportation (trucks)
c Catering/ Cooking
c Weddings
c Bookstore
c Tape Duplication
c Sports Official
c Sports Instructor
c Contacting Interested
 Visitors
c ____________________
c ____________________
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Abilities/Talents/Skills Questionnaire

1. My current vocation (employment):  

2. My specific job responsibility is:  

3. Other jobs or vocations that I have experienced:  

4. The vocation or job I enjoyed the most in my working experiences is: 

5. If it were totally up to me, I would be the happiest doing:  

6. My hobbies and interests include:

7. I feel my most valuable personal asset is: 

Why?

 

8. The five skills, talents, and abilities I do well and enjoy are:  
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Personality

 Another part of your uniqueness is your personality.  The enclosed Personality Attribute 
Assessment is based on the Myers Briggs Type Instrument personality indicator.  Please, do 
not think that this is to sort people into certain categories.  The human psyche is a very 
complex thing, and these questions, to determine 4 letter descriptions can by no means give 
you a definite and complete view of your personality.  However, it can give general inclinations.  
By knowing more about how your personality is made up, you can better know how you can 
serve others.

 As you answer the questions, do not think about the way you have to act to please others 
at work, school, or elsewhere, and do not answer according to the way you sometimes wish 
you were or the way someone else would like you to be.  Answer the questions according to 
what is true for you when you are relaxed and there is no pressure to be anybody but yourself.  
Think back over your life and the ways you have really preferred to be all along when you have 
had the chance to be “just you.” There are no wrong answers.  Every descriptor is needed and 
none is any more important than another.

 Please click and follow the instructions. After you have here for the Personality Test (MBTI) 
completed the assessment, print the results and go over them. 

http://www.humanmetrics.com/cgi-win/JTypes2.asp
http://http://www.humanmetrics.com/cgi-win/JTypes2.asp
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Find Your Type and its Functional Role

Your Type Role Functional Role 

ENFJ Mentor (NFJ)
 Developing Teacher (ENFJ): Educating
 
INFJ Mentor (NFJ)
 Developing Counselor (INFJ): Guiding
 
ENFP Advocate (NFP)
 Mediating Champion (ENFP): Motivating
 
INFP Advocate (NFP)
 Mediating Healer (INFP): Conciliating
 
ENTJ Coordinator (NTJ)
 Arranging Fieldmarshal (ENTJ): Mobilizing
 
INTJ Coordinator (NTJ)
 Arranging Mastermind (INTJ): Entailing
 
ENTP Engineer (NTP)
 Constructing Inventor (ENTP): Devising
 
INTP Engineer (NTP)
 Constructing Architect (INTP): Designing
 
ESTJ Administrator (STJ)
 Regulating Supervisor (ESTJ): Enforcing
 
ISTJ Administrator (STJ)
 Regulating Inspector (ISTJ): Certifying
 
ESFJ Conservator (SFJ)
 Supporting Provider (ESFJ): Supplying
 
ISFJ Conservator (SFJ)
 Supporting Protector (ISFJ): Securing
 
ESTP Operator (STP)
 Expediting Promoter (ESTP): Persuading
 
ISTP Operator (STP)
 Expediting Crafter (ISTP): Instrumenting
 
ESFP Entertainer (SFP)
 Improvising Performer (ESFP): Demonstrating 

ISFP Entertainer (SFP)
 Improvising Composer (ISFP): Synthesizing 
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Descriptions of Functional Roles

Supervisors are highly social and community-minded, with many rising to positions of responsibility in their 
school, church, industry, or civic groups. Supervisors are generous with their time and energy, and very often 
belong to a variety of service clubs, lodges, and associations, supporting them through steady attendance, but 
also taking an outspoken leadership role. Supervisors like to take charge of groups and are comfortable issuing 
orders. They are cooperative with their own superiors, and they would like cooperation from the people working 
under them. Rank, they believe, has its obligations, but it also has its privileges. 

The one word that best describes  is super dependable. Whether at home or at work, Inspectors Inspectors
are extraordinarily persevering and dutiful, particularly when it comes to keeping an eye on the people and 
products they are responsible for. In their quiet way, Inspectors see to it that rules are followed, laws are 
respected, and standards are upheld. 

Providers take it upon themselves to insure the health and welfare of those in their care, but they are also the 
most sociable of all the Guardians, and thus are the great nurturer of social institutions such as schools, 
churches, social clubs, and civic groups. Providers are very likely more than ten percent of the population, and 
this is fortunate for the rest of us, because friendly social service is a key to their nature. Wherever they go, 
Providers happily give their time and energy to make sure that the needs of others are met, and that social 
functions are a success. 

We are lucky that  make up as much as ten percent the population, because their primary interest is Protectors
in the safety and security of those they care about - their family, their circle of friends, their students, their patients, 
their boss, their fellow-workers, or their employees. Protectors have an extraordinary sense of loyalty and 
responsibility in their makeup, and seem fulfilled in the degree they can shield others from the dirt and dangers of 
the world. Speculating and experimenting do not intrigue Protectors, who prefer to make do with time-honored 
and time-tested products and procedures rather than change to new. At work Protectors are seldom happy in 
situations where the rules are constantly changing, or where long-established ways of doing things are not 
respected. For their part, Protectors value tradition, both in the culture and in their family. Protectors believe 
deeply in the stability of social ranking conferred by birth, titles, offices, and credentials. And they cherish family 
history and enjoy caring for family property, from houses to heirlooms. 

Even more than the other Idealists,  have a natural talent for leading students or trainees toward Teachers
learning, or as Idealists like to think of it, they are capable of calling forth each learner's potentials. Teachers 
(around two percent of the population) are able - effortlessly, it seems, and almost endlessly-to dream up 
fascinating learning activities for their students to engage in. In some Teachers, this ability to fire the imagination 
can amount to a kind of genius which other types find hard to emulate. But perhaps their greatest strength lies in 
their belief in their students. Teachers look for the best in their students, and communicate clearly that each one 
has untold potential, and this confidence can inspire their students to grow and develop more than they ever 
thought possible. 

Counselors have an exceptionally strong desire to contribute to the welfare of others, and find great personal 
fulfillment interacting with people, nurturing their personal development, guiding them to realize their human 
potential. Although they are happy working at jobs (such as writing) that require solitude and close attention, 
Counselors do quite well with individuals or groups of people, provided that the personal interactions are not 
superficial, and that they find some quiet, private time every now and then to recharge their batteries. Counselors 
are both kind and positive in their handling of others; they are great listeners and seem naturally interested in 
helping people with their personal problems. Not usually visible leaders, Counselors prefer to work intensely with 
those close to them, especially on a one-to-one basis, quietly exerting their influence behind the scenes. 

Like the other Idealists,  are rather rare, say two or three percent of the population, but even more Champions
than the others they consider intense emotional experiences as being vital to a full life. Champions have a wide 
range and variety of emotions, and a great passion for novelty. They see life as an exciting drama, pregnant with 
possibilities for both good and evil, and they want to experience all the meaningful events and fascinating people 
in the world. The most outgoing of the Idealists, Champions often can't wait to tell others of their extraordinary 
experiences. Champions can be tireless in talking with others, like fountains that bubble and splash, spilling over 
their own words to get it all out. And usually this is not simple storytelling; Champions often speak (or write) in the 
hope of revealing some truth about human experience, or of motivating others with their powerful convictions. 
Their strong drive to speak out on issues and events, along with their boundless enthusiasm and natural talent 
with language, makes them the most vivacious and inspiring of all the types.
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Healers present a calm and serene face to the world, and can seem shy, even distant around others. But 
inside they're anything but serene, having a capacity for personal caring rarely found in the other types. 
Healers care deeply about the inner life of a few special persons, or about a favorite cause in the world at 
large. And their great passion is to heal the conflicts that trouble individuals, or that divide groups, and thus to 
bring wholeness, or health, to themselves, their loved ones, and their community.

There are lots of , maybe ten or so percent of the population, and life is never dull around them. Promoters
In a word, they are men and women of action. When a Promoter is present, things begin to happen: the lights 
come on, the music plays, the games begin. Clever and full of fun, Promoters live with a theatrical flourish 
which makes even the most routine events seem exciting. Not that they waste much time on routine events. 
In work and in play, Promoters demand new activities and new challenges. Bold and daring at heart, and 
ever-optimistic that things will go their way, Promoters will take tremendous risks to get what they want, and 
seem exhilarated by walking close to the edge of disaster. Because of this, they make the very best trouble-
spot administrators and negotiators, and they can be outstanding entrepreneurs, able to swing deals and kick-
start enterprises in a way no other type can.

The nature of  is most clearly seen in their masterful operation of tools, equipment, machines, and Crafters
instruments of all kinds. Most us use tools in some capacity, of course, but Crafters (as much as ten percent 
of the population) are the true masters of tool work, with an innate ability to command tools and to become 
expert at all the crafts requiring tool skills. Even from an early age they are drawn to tools as to a magnet-
tools fall into their hands demanding use, and they must work with them.

Performers have the special ability, even among the Artisans, to delight those around them with their 
warmth, their good humor, and with their often extraordinary skills in music, comedy, and drama. Whether on 
the job, with friends, or with their families, Performers are exciting and full of fun, and their great social interest 
lies in stimulating those around them to take a break from work and worry, to lighten up and enjoy life. 

More than the other Artisans,  are in tune with their senses, and so have a sure grasp of what Composers
belongs, and what doesn't belong, in all kinds of works of art. While the other Artisans are skilled with people, 
tools, and entertainment, Composers have an exceptional ability-seemingly inborn-to work with subtle 
differences in color, tone, texture, aroma, and flavor.

Of the four aspects of strategic analysis and definition it is marshaling or situational organizing role that 
reaches the highest development in the . As this kind of role is practiced some contingency Fieldmarshal
organizing is necessary, so that the second suit of the Fieldmarshal's intellect is devising contingency plans. 
Structural and functional engineering, though practiced in some degree in the course of organizational 
operations, tend to be not nearly as well developed and are soon outstripped by the rapidly growing skills in 
organizing. But it must be said that any kind of strategic exercise tends to bring added strength to engineering 
as well as organizing skills.

All Rationals are good at planning operations, but  are head and shoulders above all the rest Masterminds
in contingency planning. Complex operations involve many steps or stages, one following another in a 
necessary progression, and Masterminds are naturally able to grasp how each one leads to the next, and to 
prepare alternatives for difficulties that are likely to arise any step of the way. Trying to anticipate every 
contingency, Masterminds never set off on their current project without a Plan A firmly in mind, but they are 
always prepared to switch to Plan B or C or D if need be.

Inventors begin building gadgets and mechanisms as young children, and never really stop, though as 
adults they will turn their inventiveness to many kinds of organizations, social as well as mechanical. There 
aren't many Inventors, say about two percent of the population, but they have great impact on our everyday 
lives. With their innovative, entrepreneurial spirit, Inventors are always on the lookout for a better way, always 
eyeing new projects, new enterprises, new processes. Always aiming to "build a better mousetrap."

Architects need not be thought of as only interested in drawing blueprints for buildings or roads or bridges. 
They are the master designers of all kinds of theoretical systems, including school curricula, corporate 
strategies, and new technologies. For Architects, the world exists primarily to be analyzed, understood, 
explained - and re-designed. External reality in itself is unimportant, little more than raw material to be 
organized into structural models. What is important for Architects is that they grasp fundamental principles 
and natural laws, and that their designs are elegant, that is, efficient and coherent. 
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Experience/Life Journey

 “And we know that in all things God works for the good of those who love Him, who have  
been called according to His purpose.”
  –Romans 8:28

 “Now I (Paul) want you to know, brothers, that what has happened to me has really served  
to advance the gospel.”
  –Philippians 1:12

 You have spent a lot of time reflecting on your past, how it has been formed by who you are 
and how you have been changed by what those experiences have been.  One of the most 
overlooked factors in determining how God wants you to serve is your past, especially your 
hurts and problems.  Since your greatest life messages come out of your weaknesses, not 
your strengths, you should pay close attention to what you have learned in that great institution 
of learning, the “School of Hard Knocks.”

GOD NEVER WASTES A HURT!

HE WANTS YOU TO BE OPEN TO HELPING PEOPLE WHO ARE NOW GOING THROUGH

WHAT YOU HAVE ALREADY BEEN THROUGH!

 “(God) wonderfully comforts and strengthens us in our hardships and trials.  And why does 
He do this?  So that when others are troubled, needing our sympathy and encouragement, 
we can pass on to them the same help and comfort God has given us!”
  –1 Corinthians 1:3-4

 Please understand that not all things are good.  There are things that have happened to 
you that are horrid and painful and you cannot understand why God would allow something 
like that to happen to you.  You must believe, however, that though the circumstance is not 
good in itself, God can use it in such a way that it can bring glory to Him.  To understand your 
bad or difficult circumstances, you must not look at them from your perspective, but God's 
perspective.  You can be easily overwhelmed by difficult or confusing circumstances.  If you 
put yourself in the middle of these circumstances and try to look at God, you will always have a 
distorted understanding of God.  You must ask God for His perspective.

 Begin thinking about your life, the good times and the bad.  Then fill out the following form 
entitled “Experience/Life Journey Questionnaire.” Remember, no one will see that page but 
you, so be honest.  It is always helpful to write out feelings, because through the writing other 
feelings are allowed to emerge, so you are encouraged to write everything out, using additional 
pages if necessary.



Experience/Life Journey Questionnaire

No one will see this page but you — be honest!

 In Acts 25, Paul shares his spiritual journey before King Agrippa.  There are three things 
included in his journey.  SHARE YOUR SPIRITUAL JOURNEY.

1. What my life was like before I met Christ.

2. The circumstances, people, and events that were instrumental in my coming to Christ.

3. What my life has been like since I came to Christ.

1. List any painful experiences (i.e., divorce, death, etc.)

2. List positive and meaningful experiences.
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Conclusion

 Throughout this survey, you have seen how God has shaped you through your spiritual 
gifts, your heart, your abilities, your personality, and your experiences.  Many times, this 
process serves to affirm what you had already thought was true about yourself.  Sometimes, 
though, a pattern arises through the assessments that you had not realized was there before.  
Either of these is exciting.  If what you had believed was confirmed, then you can have 
confidence that you are glorifying God by using your SHAPE as He intended.  If you have a 
new perspective on your SHAPE, then you have the opportunity to more fully develop your 
unique God-given attributes.

 Jesus' first words to Peter were “Follow me.” His last words were “Follow me.” These are 
His words to you, as well.  He does not ask you to measure yourself to the standard of others.  
Paul says in Hebrews that you are to “run the race set before you.” You have only one path to 
follow, you have only one Person to compare yourself to, you have only one Person to serve.  
You cannot ask yourself if you are doing as much or more than others; you must ask yourself 
only if you are following Christ and using your SHAPE in the way that He intended.

 You may want to hear a loud voice from heaven, giving you an assignment to complete.  
Are you willing to make changes or adjustments in your life in order to fulfill this assignment?  
By looking into the Bible, it can be said that this is the way it works.  Every time God gave an 
assignment to someone, it required an adjustment in that person's life.

 • Noah could not keep doing what he was doing and build an ark.  (Genesis 6)
• Abram could not stay in Ur or Haran and father a nation in Canaan.  (Genesis 12:1-8)
• Moses could not stay in the desert with his sheep and stand before Pharaoh at the 

same time.  (Exodus 3)
• David had to leave his flock of sheep to become king.  (1 Samuel 16:1-13)
• Jonah had to leave his home and overcome a major prejudice in order to preach in 

Nineveh.  (Jonah 1:1-2, 3:1-2, 4:1-11)
• Peter, Andrew, James, and John had to leave their fishing businesses in order to 

follow Jesus.  (Matthew 4:18-22)
• Matthew had to leave his tax collector's booth to follow Jesus.  (Matthew 9:9)
• Saul (Paul) had to completely change directions in his life in order to be used by God.  

(Acts 9:1-19)

 Although every one of these people had to make adjustments in his life, they all learned 
that it was well worth the cost.  If you want to be a true follower of Christ, you have no choice 
but to make adjustments to your life in order to follow God.  You cannot simply skip the 
adjustment part and immediately try to obey Him.  You must first realize how you are made 
and adjust yourself to what God has planned for you.

 The next step in this process is to meet with a resource coordinator in order to discuss 
what your assessments may have revealed and steps you may take to better serve God at 
Integrity Church. As said in the introduction, this is just the beginning of a life-long journey to 
discover how God has shaped you and how you can use that shape to serve Him.
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